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AGREEMENT 

Pur~uant to provisions ofCbapter 54 of the Public Laws of the State of Rhode 

Island, 1963, entitled "An Act to Providc for Settlemcnts of Disputes ~on~eming 

Wage~ of Pay and other terms and Conwtions of Employment of Employees of 

Polke Departments" this Agreement i~ made and entered into this,.;a () -+ttay 
~ 

of'-1l-( N G ,2012 by and between the Town of Little Compton 

(hereinafter referred to as "The Town") and Local 644, International Brotherhood 

of Police Officers (hercinaner refcm:d to as "Local 644"), 

ARTICLE 1 

SECTION 1 R«ognition 

The Town hereby re~o~iles and ocknowledges that Local 644 is the exclusive 

bargaining agent for all full-time police officers of the Police Deparlment orthe 

Town of Little Compton for the purpose of co!lective bargaining and entering into 

agrccments relative to wages, salaries, hours, assigl1menL~ and working 

conditions, 

SECTION 2 Agcncy ShOll 

All permanent police offi~ers of the Little Compton Police Department shan have 

the right to voluntarily join or refrain from joining Local 644. However, any 

police officer who shall choose not to join, and who is ~overed by the terms of 

this Agrccment, shall be required to pay an initial service fcc and monthly service 

fces to Local 644 for the purpo~e of aiding Local 644 in defraying cost in 

~ollneclion with its legal obligations and responsibilities as the exclusive 

bargaining agent of the police officers in the bargaining unit. Such fees shall in no 

case exceed the initiation fees and membership dues paid by those who 

voluntarily choose to join Local 644. 

Other than the payment of these service fees, those police officers who do not 

choose to join T,ocal644 shall be lUlder no further financial obligations or 

requirements of any kind to Local 644, Any member ofthe Police Department 

who shall have his Union membership application refu»cd for jU;1 cause shall not 



be required to pay any service fees. All police officers covered by this AllfCCment 

shall, on the 30th day following the beginning of their employment or the 

effective date of this Agreement, whichever is later, pay established initial and 

monthly service fees. 

11 is expressly understood by the parties hereto that the Chief of Police is excluded 

from the requirement~ of Union membership. 

SECTION 3 Discrimination 

Thc Town agrees not to discharge or discriminate in any way against members of 

Local 644 for Union membership or Union activities. 

SECTION 4 Due~ Deductions 

The Town shall deduct Union dues and fees upon receipt of authorization from 

the members of Local 644 who shall sign deduction form cards to be supplied by 

Local 644. 1he Town shall forwurd to the treasurer of Local 644 the monies 

deducted by the fifteenth (15th) day or the month following the month of 

deduction. 

ARTICLE [[ 

SE CTION I Management Rights 

The Town of Little Compton shall retain the right to issue rules and regulations 

governing the internal conduct of the Police Department, as provided by law. 

Local 644 recognizes that except as specifically limited, abridged or relinquished 

by the terms and provisions of this Agreement, all right to manage, direct or 

supervise the operation oftbe Town and the employees, including the size and 

composition of the Police Department, are vested solely in the Tol'.'tl. 

For example, but not limited thereto, the Town shall have the exclusive rights 

subject to the provisions of this Agreement and consistent with applicable laws 

and regulations: 

I. To direct police officers in the performance of official duties . 
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2. To take reasonable action nl"Ce:;sary to carry out the p\IIpo~e oflbe Department 

which may ari~e in emer!:ency 5ituations, i.e., circumstances of a critical nature 

caHing for immediate action to protectlbe public intere~t and which are not 

expected to be ora recunin!: nature. 

3. lbe Town shaH have the right to implement additional patrol5 andlor 

manpower or rescrvdspecial police ofliccrs for the express purpose of providing 

safety to the regular mcmber5 ol"the Dt:partment working ~eheduled shifts, so long 

as the scheduled shifts have been filled in accordance with the provisions of 

Article VI, Section 3 ofthe contract. The implementation of additional 

reserve/special oflj~ers will not be considered within the temlS used in para!:ffiph 

(e) of said Article VI. Section 3. 

SF.CflON 2 Union Suggestions 

Local 644 shall be pennilled to make ~uggestions re!:ardin!: departmental rules 

and regulations. Such 5uggestion5 shall hi: submitted in writing to the Chief of the 

Department and a copy thercoflransmitted to the Pre~ident oflbe Town Council. 

Said sug;gestions for rules and regulations will he given due con~ideration and 

adopted if deemed advi~able by the Chief of the Department and Council. Said 

suggestions must originate from the member, of the Department. 

ARTICLE III 

SECflON I ScuilJrity 

l1Je members of Local 644 shall have seniority right, nnd said ,eruorily, in ~o far 

a~ practicable, wall prevail wiUJin each cla:;~ or po~ition with regard to the 

following: 

a) Shin~, holiday:;, day~ off, vacation~, overtime, extra duty, transfers of 

any nalme and any illld all circumstan~es or ,ituatioll5 by whalcver name 

they llIay be given; however, a senior officer may reject the position or 

benefit at his discretion wiUmut the need of any explanation on hi~ part. 

Further, in the event that any police officer shall reject the position or 

benefit, it ~hall not be construed as a waiver of hi, seniority rights in any 

,ub'C<.luent situation where seniority would prevail. 
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b) Seniority is defined as the highest ranking position within the 

Department. If of equal rank, seniority is defined a~ being continuous 

service within said rank in thc Police Department ofthc Town of Little 

Compton pins properly approved absencC8. In the event that more than one 

member bas identical seniority dates, then tho officer who graduated with 

the highest class ranking from the Municipal Police Training Academy 

shall be the senior officer. OlIicers graduating from the MU/licipal Police 

Training Academy shall file with the Chief of Police their class ranking 

upon graduation. Said ranking shall become part of the permanent record 

ofsaid officer. 

c) Badges shall be issued to police officers upon employment, and the 

police officer shall keop that badge number until retir<.->fllenl. 

d) In the evcnt ofa curtailment, resulting in a layoff, snch curtailment shall 

be based on seniority - the police officer having the iC"dSt seniority shall be 

the first to be curtailed. A police officer curtailed shall be recalled to work, 

if an opening exists, before a new police officer is hired. A cul1<lik-d police 

officer shall maintain the right to recall for a p<.-Tiod of two (2) years from 

the date of curtailment, and if recalled within the two (2) year period, he 

refuses the job ofTer he shall not be cligible for any future job opening on 

the basis ofbcing a curtailed member of Local 644. 

e) The Police Chief shall cause to be maintainoo seniority lists, and they 

shall be available for inspection by the policc officer at all times by 

posting same in the Police Station. Local 644 shall be given a copy of the 

seniority list and if changes occur within the ,copo of this Agreement, a 

new list shall be posted and a copy given to Local 644. 

f) In the event of a disagreement as to a police officer's seniority staIns 

which cannot be resolved between the Local644 Steward and the Chief of 

Police, Local 644 may appeal to the ToWII Council for a hearing on the 

merits of the case or file a grievance in accordance with this agreemcnt. 

g) interpretation - It is herein agreed that the Chief of Police may delegate 

shifts (assignments) according to rank where it is det~TIIlined that an 

officer or non-commissioncd officer wollid best serve the Department in 

that shift. It is expressly understood by the parties hereto that in the case of 

equal nmk seniority will dictate as sct forth in paragraph (b). 
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ARTICLE IV 

SECTION 1 Vacancies, Priv>ltc's Rank 

Vacancies in the private's ranh shall be filled by appointment by tile Town 

Cooncil, and further it is agreed that vrn;ancies extelloling beyond a two-week 

duration, whi~h for all practical purpo~e~ are cunsidered tu extend beyond a 

periotl of thirty (30) days, may Ix: filled by a tcmporruy appointment ofa 

reserve/special omcer in accordance with the provisioIlE of Chapter 167, Sectiun I 

ofthe Public Laws ofRhodc Island, 1'159. Said appointmcnt shall provide for 

compensation at the rate of pay as ~et forth fur probationill)' patroim,m. 

SEcnON 2 Temporary Service Out of Rank 

Membt:rs of weal G44 up tu and including the rank of Lieu len ani who are ordered 

to u:mune the responsibilities of a higher mnk shall bt: compo;:nsated for Ihis 

servicc at the same rate a!; the man for whom they are filling in, proviolcd such 

service is for a period longer limn two (2) full working days. Such higher rate shall 

apply for all time spcnt at a highcr rank. 

A memher of Local 644 of any nmk whu assumes the duties and responsibilitics 

ufillc ClUefufPulice for any period longer than three (3) lull working days, shall 

be compensated at the !;ame ratc of pay as received by the ChiefufPuli~e but 

without benefit of overtime pay. Such compensation shall apply to all day~ spent 

inthi~ capacity. 

SECTION 3 I'romotions 

a) In order lor a police oll1cer to bt: eligible for a promotion above scnior 

patrolman, e:-;dl.l<iing the Chief, said olTker shall have been a full-timc 

member of the Little Compton Police Departmcntlor at least tv.·o (2) 

years. However, there shall he ~reateol a rank of Corporal which shall 

he given to ea~h member oflhe Department who ha~ eompleteu ten 

(10) years of continuous service. Compensation shall be the ~Ole as 

Ihat of Senior Patrolman. 
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b) The Town of Little Compton will use a nationally recognized testing 

company for the written examination. There shall be a 20 duy posting 

period and a 30 day study period, with the Town ofLlttle Compton 

providing study materials. The evaluation procedure will be as follows: 

Written Exam 35 points 

Oral Exam 

Seniority 

35 points 

1 point for every year of service.. to a maximum 

of20 points. The date of the written test will determine if the applicant has 

completed a full year based on their date of hire. 

Chiers Recommendation 10 points. The Chiefwill determine 

how many awarded based on each applicants personnel jacket and service history. 

The union will vote on someone from the union as a liaison between the 

applicants, the ChiefofPolice and the people on the Oral Board. The Oral 

Examination will be conducted by 3 officers of equal or greatl..'T rank of the 

position being tested for. The oral board will be chosen in the following manner. 

The Chief of Police shall select a member. 

Local 644 shall select a member. 

Those two officers shall select a third member. 

Questions on the Oral Examination shall be the same for all officers being tested. 

Results of the examination are to be posted on a bulletin board in the Police 

Station. The Town Council shall make the promotion from the top three 

candidates. Promotion shall be made when funds are appropriated and available. 

SECflON 4 Pn!hib it~t1 Praetie~s 

a) Giving, rendering, or paying any money, service, or other valuable thing 

for, on acCOW1t of, or in connection with an appointment, promotion, or 

proposed appointment or promotion. 

b) Making directly or indirectly, if a member of the Little Compton Police 

Department, any contribution to the campaign funds of any political 

organization or candidate for public office, or taking any part in the 

management of any political organi~.ation or in the conduct of any political 

~ampaign further than in the exerdse of the rights of a citizen to express 

his or her opinion and to cast his or her vote. 

6 



c) Any ollicer or member of the Little Comptonl'olice Department 

willfldly violating any of the provisions oflhis section shall be removed 

from such offic~ or employment 

ARTICLE V 

SECTION 1 Duties 

The duties of the members of Local 644 shall be the prevention of crime and the 

enforcement of the State Laws aml Town Ordinances, and shall also include 

operation oflhe detective division, records division, personnel and training 

division, all presently as being operatl'd or to be instituted in the future, by 

members of Local 644; and further it is understood and agreed hereto that the 

lJ\embcrs of Local 644 ~eogniLC that any ami wI duties of enforcement shall be 

done within the constitutionw protection provided [or individual rights of wi 

persons. 

SECTION 2 DetDil to Other Ilellllrtments Prohibited 

The Town ofLitUe Compton agrees that members ofLucal 644 whose duties are 

d~lin~d in Artidl' V, Section I shall not b~ detailed to other departments ofth~ 

Town. The delails [rom one unit to another within the Police Deparlrncnt shall be 

the responsibility of thl' Chief ofPoliee subject to the seniority provisions h~rein 

conlainl'd.ll is l'xpressly wlderslood by both parties hereto that washing ofpoli~e 

vehicles is not within the s~opc o[ poli~l' dulies. Howcver, it shall be the 

responsibility of the olIiCl'r assign<...:! each shm to maintain cleanliness 0 I' the 

interior of thl' cruisers and further that upon completion of ca~h shift the officer 

will be responsiblc for refueling the cruiser used during his tour. This Section will 

not prevent member.; of Local 644 from assi,1ing lhe Fire Department Or Rescue 

when they del'm necessary. 

ARTICLE VI 

SECTION I Hours 

1he regular work week orlhe member.; of Local 644 shalll:onsisl ofan averag~ of 

42 hours. 1h" work schedulc shall be a six (6) day cycle of three (3) cOflsccutivc 

working days " ftwelve (12) hours followed by thre~ (3) cons~cu(iv~ days oft: 
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Detectives: Officer(s) assigned to the Detective Division shall be assigned to an 

Administrative schedule. This schedule win be basod on a forty two (42) hour 

work week, Monday through Friday with weekends and all paid holidays listed 

within this agreement off. For the purposes of order hacks, detectives shall not be 

considered in the order back rotatiOlL Further, Detectives shall waive their right to 

seniority as provided in Article III Seclion I as il relates 10 vacant/overtime shifts. 

Transfer to and from the Detective Division shall be made at the discretion of the 

Chief of Police. Police Officers must have served a minimum of three (3) years as 

patrol officer to be cligihle Jor a transJer to the Detective Division. Any Patrolman 

assigned to the Detective Division shall receive Sergeants pay. Any officer 

assigned \0 Detectives holding the rank above Sergeant shan receive their 

structured pay as stated ,vithin this agreement. 

It is expressly understood by the parties hereto that hours worked on special or 

Town details shall not be counted in detennining the number ofhoun> worked in a 

regular work schedule or for overtime purposes. Every member of Local 644 

except the Chiefshal l work the same number of hours except in cases of 

emergency, and further, he shall be required to wear his unifonn under ordinary 

circumstances while on duty. It is further understo<Xl hy the parties thm there may 

be a rotation of shifts if a m~iority of the parties involved in the rotation are 

agreed. It is also understood that lunch, supper, or whatever it might be called, 

will oot be more than, but not less than one-half hour, unless the Chief has given 

an officer pennission for the day in question to take longer than one-half hour. 

SECTION 2 Sub~ li tulion~ 

The right to substitute at any time shaH he permillcd provided that pennission to 

substitute must be obtained from the Chief of Police or Officer in Charge. The 

right to substitute and work for another officer may be granted without affecting 

the calculation of overtime. lloc substitution must be voluntarily undertaken and 

expressly understood and agreed bereto Ihat the officer requesting said 

substitution will be responsible for his replacement to fill the scheduled shift, 

and/or part of a scheduled shift. Should the officer substituting not fulfill this 

obligation due to sickness or an emergency, said sick leave will be chnrged to the 

member requesting said substitution. AU requests for substitutions will identify 
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the shin the oflicer is ft'que~ting uff, the name of the ollieer agreeing to work the 

~bift, and the shift the otficer will work as R>j)la.ccmcnt for the officer working. 

SF-CTION 3 Overt ime 

All hours worked in eXCC8S of one '8 nOl"llml work scbc<.lule, as set i"orth in Section 

1, shall be compensated tOl" atthc nlte 01" time and one-haU; provided said 

employee has not benclited from uny paid vacation and/or sick leave cquul to the 

additional hours worked within the period dc1incd as the normal work ,;chedule. 

However, any hour~ worked amounting 10 any portion of the paid "'deation und/or 

sick Icavc shall be paid at the regular rate of hourly pay in addition to ft'gular 

wages dllC tor that time. For the tirst overtime hour any time workcd over fifteen 

(15) miIlute~ und up to one-hulf(lf.l:) hour ~hall be compensated for as one-hul!· 

hour ovcrtime. 

u) Ovcrtime 8hall consist of working another shift, vacation, replacements 

dllC to sicknc,;." etc. 

h) It is understood that overtime pay will be paiJ every puyday. Overtime 

hours due will be ~ubmitled for payment the Friday bcl(ore payday. 

c) Tcmporary Vacandes; In the ahsenl"e of any police otlieer twm any 

shin the Chief of Poli~e shalllill ~aid ahsen~e by giving first preference to 

permanent memhcrs of Local 644 in order of seniority. In the event no 

member is reasoilllbly available for. or in the event that regular members 

fall to u~cept.lhe offer to fill ~aid "'dcun~y within a ft'a50nuble lime, then 

and only then, in that event, the Chief of Police ~hull1in the ""dcaney with 

a special oJTicer. 

d) II is agreed Ihat any police olTieer desiring 10 work on his annuallcave 

time may Jo ~o iftempomry vacuncies occur. However, any police offil"er 

50 doing shall be puid at his regular rate of hourly pay in addition to 

regular wab<cs due him [or thai time. 

c) No police officer ,hull work two eonsc~utive shin, except in all 

emergency as de~ignated by the Olier oi"Police. HO'M:ver, Ihis docs not 

preVl· nt the extcnsion of a partial shill. 

J) Additioillllly, it is agreed thallhe employee shall have the option 10 

receivc eompem;alory time oH in lieu orany monet<U"y value [(Ir any exlm 
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duty worked beyond his nonnal work schedule. Pennission to use 

compensatory time 00' aller requesting to do so will be permitted by the 

Chief of Police provided the staffing or manning of the department is not 

adversely affected. The amOllllt of compensatory time a member 'Nill be 

allov .. ed to accrue shall not exceed ]20 hours straight time or computed to 

480 hours at time and one-half. 

Officers shall give the Chief of Police two (2) weeks notice for any 

requested compensatory days which wi!l be postcd on the schedule and 

fi1led by administration. Any requested compensatory days inside of these 

two (2) weeks will be the officer's responsibillty to fill upon approval 

from the Chief of Police. 

SE(."TION 4 CalL Rack I'a}' 

Police officers called back during emergencies shall be compensated for at least 

four (4) hours. The pay for this time sha1l be at the overtime rale of pay as herein 

set forth. 

a} Court Appearances on Days Off: If a court appearance is on the 

ollicer's regular day off, the time will be paid at the rate of time and 

one-halfwith a minimum offour (4) hours in one day. Cowt 

attendance and witness fees shall be paid to the Town Treasurer for 

deposit in the General Fund. 

b} Standby for Court j' roceedings: Any olIiccr of the LillIe Compton 

Police Department placed on standby to appear at any court proceeding 

(District, Superior" Family, or Civil) shaH be compensated for a 

minimum two (2) hours pay at theiT regular rate of pay unless said 

proceeding is cancelled atieast forty-eight (48) hours prior to the time 

said officer is to report. Ifthe officer on standby is called back, he/she 

will forfeit the two (2) hours call back pay and receive four (4) hours 

call back pay as hereinabove set forth. In the event orbours extending 

past four (4) hours, the officer will be compensated at a rate oftime 

and one-half for every hour worked. An officer on standby shall be 

located any place within one-half(1I2) hour travel to the location of 

the court proceeding, as long as they can be reached by telephone. 
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SECTION 5 Unir"rms 

Alll'oli~~ OlliCL'N shall w~ar at all times a standard uniform. Commencing July 

J, 2(1)6, the Town shall pay each member ufLocal 644 the sum oJ" $ \,OI)O.OI) per 

ycar as a clOUling and maintenance allowance, paying onc-halfth~ agreed annllal 

allowance on April 15 and October 15 in the contract year. Commencing 1uly 1, 

2007, the Tov.n shall pay each m~mber of Local 644 the sllm of $1,200.00 per 

year as a clothing and maintenance allowance, paying one-halfth~ agreed annllill. 

allowanc~ on April 15 and October 15 in the conlra.::t year. Commencing July I, 

2008, the Town shall pay t!llch member ofLo~al 644 the sum of $ I,400.00 per 

year as a clothing and mainl~l1illlCe allowance, paying onc-halfthe ayeed unnual 

a1luwancc on April 15 and Octuber 15 in the contract year. 

Clothing and maintenance allowances shall not be paid to employees while they 

arc attending th~ Rhode Island Municipal Police Training Academy. 

'!11e Town will also provid~ regular member.:; ofl.oca1644 with the fullowing 

equipment; weapon (gun), hobter, handcuD~ and case, mace and holder, gunbelt, 

badges, patches, Jlashlight (incloding batl~ries) wh~nevL"1 nc~ded, and whistle. 

The Police Chief will dntw op a uniform code so all officer' s uniforrn~ and 

et\uipmen\ will be standard. There will be no requircmenllu wt;;!r hats while in 

the cruiser. 

If during the period covered by this agre~menl a cllllllge ur chang~s ofnniform 

should be aduptc<l by mutual agtCL"Jll~nt oflbe Town and the members of Local 

644, the cost of said change shall be horne by the individual policc officers oul of 

their authorized clothing and maintenance allowance; it being understood that tbi~ 

provision does not prohibit lhe inclusion in future agreements fur a change of 

unifurm wh~n urdered at Ih~ discretion of the Town, to be paid by U1C Tuv.n. 

ARTICLE VII 

SECTION I Equipment 

The police car will be k~pt in safe operating; condition at a!ltimes. When a 

discrepancy i~ disoovcred by any poli~e officer, il will be brought to U1C attention 

uf hi~ ~~njur oJlicer, whu will noli Iy the Chief of Pulice_ 
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SECTION 2 Officer's Work Rccord 

The complete work record oIallY police officer who is a member of Loeal644 

shall be made available to him upon request, or to any official of the l.A.P.O., 

Local 644, including the shop steward of said Town. If any deletions. omissions, 

or additions are noted either by the man concerned or a Union official, a meeting 

RS soon as possible shall take place between Local 644, the Town Council, the 

Chicf of Pol icc, and the man whose record is in contention. 

ARTICLE Vill 

SECTION 1 Calcotla r Year 

For the purpose of this Agreement the calendar year shall he July 1 through June 

30th. 

SECfION 2 Vacntions 

All members of Local 644 shall be entitled to take their vacations any timc during 

the calendar year, Vacation preferences shall be a:;signed on the basis of seniority 

within each rank. Vacations shall be on a shift hRSis and no member shall be 

tmnsfcrred to work a diflerent work shift in violation of seniority provisions. The 

number of men to be on vacation at anyone time shall be at the discretion OftllC 

Police Chic!: No officer may take a vacation day on a holiday if that officer is 

schcduled to work that day, unless that officer can get another officer to work. The 

number of vacation days to which each member of Local 644 shaH he entitled to 

during the ealendar year shall be calculated as follows: 

a) More than six (6) months, hut less than one (I) year ..... 3 days 

b) I\'iore than one (1) year, hut less than five (5) years ...... 12 days 

c) More than five (5) years, hut less than ten (10) years .... [5 days 

d) More than ten (l0) yearn............................................ ..19 days 

Members may acerue up to five (5) vacation days. or officers compensated at the 

end of the year for unused vacation days. 
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Oflicers shall give the Chief of Po Ike two (2) weeks notice for any requested 

vocation days which will be posted on the s~hedLl!e and imed by administration. 

Any reqlJeSted vacation day.~ inside of these two (2) weeks wi!! be the otli~er's 

responsibility to fillLlpon approval from the Chief of Police. 

SECTION 3 Paid Holidays 

The following holidays shall bc paid holidays for al! membcrs of Local 644. 

lIoliday pay shall be one,fourth (114) oflhe employee's weekly salaJ)' aJld shall be 

paid to each employee over and above the weekly salary, whether he works the 

holiday or not: 

New Year'.~ Day 

Martin Luther King Day 

Washington's Birthday 

Easter 

R.I. Independence Day 

Memorial Day 

Independence Day 

Labor Day 

COiUlllblJS Day 

Annistiee Day 

Thanksgiving Day 

Christmas Day 

Holiday pay shall not be paid to employees while attending the Rl Mwlicipal 

Police Academy. 

SECTION 3B Personal Days 

For their first year of employment, all ollieer~ shall be entitled to one (1) personal 

day per year. After their first year of employment, all officers shall be entitled to 

four (4) personal days per year. The officer shall provide at least forty,eight (48) 

hours notice to the Chief ofPoliee of the officer's desire to use the said days. Any 

days taken shall be dedueted from the employce's siek leave. 

SECI'ION 4 Lca,'c of Ah.~cncc Withoull'a)' 

The Town Council may grant a regular memb ... >f of Local 644 leave of absence 

withoLlt pay for a period not to exceed one year. Such leave ~hall be granted only 

when it will not re~ult in undlJe prejLldice to the inlere~t oftbe Town as an 

employer beyond any benefit to be realized. No leave without pay shall be granted 

except upon written request of the police officer and a guarantee by the police 

officer that he will serve lh~ town of Little Compton for at I~ast one year after 

return from such leaw. 
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Whenever granted. such leave shall be approved in writing and ~igned by the 

President of the Town Council, and a copy shall be filed with the officer's 

personnel record. Said leave without pay is subject to the provision~ ofthe Town 

Pemion Plan_ Upon expiration ofa regularly approved leave without pay, the 

police officer shall return to work in the position held at the time the leave was 

granted without loss of seniority or other benefits save pen~ion provisions. failure 

on the part ofa police officer on leave to report promptly at expiration of leave 

without good cau~e ~haH be considered as a resignation. 

SIi:CfION 5 Sick Leave 

Sick leave shall be granted at the rate of fifteen (15) working days per year, 

accumulative to one hundred eighty (180) overall days of sick leave. Sick leave 

shall not be accumulated while attending the Rhode Island Municipal Police 

Academy_ If sick leave extends beyond five (5) days for anyone illness period, the 

Town may require a doctor'~ certificate stating the nature of the illness. During 

the month of 1uly in each year, the Town of Little Compton ~haIl publish and 

dispatch to the members of Local 644 their present entitlement WIder this clause. 

a) Reason for sick leave: 

L Personal illness or physical incapacity not voluntarily caused, contracted 

outside the line of duly \0 such an extent as to be retxlered unable to 

perform the dulies of his present po~ition or some other po~ition in the 

department ifsaid police officer is found capable of other work by a 

qualified physician. 

2. Attendance upon member~ of the family within the household of the 

police officer where illness requires the care of such police officer for a 

period not \0 exceed twenty-for (24) hours (ODe day). Members of Local 

644 can be required to sign an affidavit stating that there is no possible 

way to make other arrangements. This benefit may not be used by the 

same member of Local 644 more than three (3) times during the life of the 

Agreement. 

b) Leave not to be deducted from ~ck leave: 

I. Days of absence due to injuries contracted in the line of duty. 
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2. Enfurced quanmlines when t!stablisht!d and dtxlared by the Dt!p;!rlment 

oflleallh or a qualified physician for the period of soch qlwantinc only. 

All member, of Local 644 who rue injured or contract an illness in the line 

of duty shall roxeive bCIlelits in conformity with Section45-19-1 of the 

General I,aws of tht! SI.ilIK of Rhorlt! Island, 1 \.156, as amendt!d, for a pt:riod 

of six (6) months. Thereatler, benc!its will be provided only in accordance 

with an "Ordinanct! Relating to Disability Retirement for Police Officers 

and Firc!ighlt!rs / F.mt!rgency Medical T oxhniclUIlS," adopted pursuant to 

R.1.0.L. 45-19-19. 

c) Sick leavt! with pay shall not be granted for any sickness resulting from 

intoxication or usc of narcotics, exceplthat sick leave shall be granted for 

treatment of rehabilitation as approved by the Town Council on the same 

basis as granted for any other illness. 

d) Tht! police oillcer must notify tht! Police Dt!p;!rlment as early as 

possibk but in no event less than sixty (60) minutes before his regularly 

schedllied starting time. 

e) If a police officer calls in sick from a place other than his/her fCsidence 

of record, hdshe shall furnish such addres, and phone numhcr to the 

Police dispatcht!r. 

I) Failure on the part of the employee to timely notifY the department of 

uny ubscnct! for which sick leave is claimed, departure from his home 

without aUlhori/.uJ.ion and/or prior notification on any shift for which sick 

leave is claimed shall fCsult in the dt!nial of ,ick leave. 

Upon retirement or death, all employees covered by this agreernelll having unused 

accumulated sick leave shall he paid thil1y (30~;') percent thereofby the TOWIl at 

the employee', hourly mit! of pay at Ihe time of the employee's retirement or 

death for all oflhe unused accumulatt:d sick days. One (1) sick day shall hc 

equivalent to one (1) twdve (12) hour shill. No part of such ]J<Iyment shall be 

ineluded in the employee's compensation fur tht! purposc of calculating pension 

benefits. 

SE(TION 6 lJereaveUlent LeaH 

The Town ofLittlc Compton hereby agree, that bereavement]J<ly shall be paid as 

lollows with the approval ofthl! Chief ofPohce. 
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a) In the event of tbe death of a police officer'8 mother, father, brother, 

sister, wife, child, mother-in-law, father-in-law, grandparents, or anyone 

living within the police officer's household, the )X>lice officer 8haH be 

entitled to a leave of absence with full pay for three (3) day8 or longer by 

special exemption in extreme ca<;cs. 

b) In the case of al l other relatives not provided in the above paragraph, 

lcave ofabscnce of one (1) day with pay may be granted. 

ARTICLE IX 

SECTION I Sala ries 

Commencing Iuly I, 2012, there shall be two (2) new employee classifications 

("Police Recruit" and "Junior Probationary Patrolman"), and the Police Recfuit 

and Patrolman classifications shall be defined as thllows: 

Police Recruit: While attending the Rhode Island Municipal Police 

Training Academy (RIMPTA). 

Junior Probationary Patrolman: Upon graduation from RlMPTA through 

one (1) year of service. 

Junior Patrolman: Upon completion of one (I) year of service as a Junior 

Probationary Patrolman. 

Senior Patrolman: Upon completion of one (I) year of service as a Junior 

Patrolman. 

Salaries fOf member:; of Local 644 to be in effect for the fiscal year July 1, 2012 to 

June 30, 2013 shall be as follows (An Steps: 2.75% increase): 

Classification Year Week Hour 

Lieutenant $6(),270.38 $U59.05 $27.60 

Sergeant $56,592.49 $1,088.32 $25.91 

Sr. Patrolman $51,708.09 $994.39 $23.68 

Ir.Patrolman $48,888.27 $940.16 $22.38 

Jr. Prob. Patrolmau (New) $42,500,64 $817.32 $19.46 

Police Recruit (New) $35,446.32 $681.66 $16.23 
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Salaries for member.: of Local 644 to hi;, in c1Tecliur th" liscal year July 1,2013 tu 

June 30, 2014 slmll be as follows (All Steps: 2.75% in~rease): 

Cla:;silkaJion Year Week Hour 

Lieutenant $61,927.81 $1,190.92 $28.36 

S"rgcan! $58,148.78 $1,118.25 $26.62 

Sr. Patrolman $53,130.07 $1,021.73 $24.33 

Jr. Patrolman $50,232.69 $%6.01 $23.00 

Jr. Prob. Patrolman $43,669.41 $83nO $20.00 

Police Recruit $36,421.09 $7CKl,41 $16.68 

Salaries for members of Local 644 to be in dTec! for the liseal y"ar July 1,2014 to 

Jillle 30, 2015 shall be as follow.; (All Steps: 3.00"/. increa.~e): 

Clas:;ificatiun y= Week Huur 

Lieutenant $63,785.65 $ 1.226.65 $29.21 

Sergeant $59,893.25 $1,151.79 $27.42 

Sr. Patrolman $54,723.97 $1,052.38 $25.06 

Jr. Patrolmi.lll $51,739.67 $994.99 $23.69 

Jr. Prob. Patrolman $44,979.49 $864.99 $20.60 

Puli~" Re~ruit $37,513.73 $721.42 $17.18 

SECTION 2 Shift Diffc~n1iai 

a) All memoors of Local 644 who work ootween the hours 0["7 PM anO 7 

AM shall n:cdw a shill diffen:ntial of forty (40) cents per hour. 

SECTION 2B Field Training Officer (FTO) Compensation 

At the conclusion of a newly hired oflicer'.~ Field Training and evaluation period, 

!he assigned FTO will be compensated $1,000.00. Compensation shall nul be 

bused upon the trainee's performance or evaluation. 

SEcnON 3 Ll1llgcyity 

({egniar members of Local 644 shall receive longevity pay oos"d upun the l"rms 

of service in the employ ofthc Police Department as follows: 

17 



Yean; of Service 

5 years through 9 year, 

10 year, through 14 years ........ . 

15 yenrs through 20 years ........... . 

More than 20 year, ................. .... . 

As or7!1!06 

4.0% per year 

5.5% per year 

6JJ<,{, per yenr 

7.()% per year 

l.ength of service shnll be as of June 30 each year and long~vity shnll he <.li,bursed 

on June 3() each year. 

ARTICLE X 

SI£c nON 1 Time off for Uni"n nulie, 

All members covere<.l hy thi, ngreemcnt, who are officers or delegate, of Local 

6441.1'..1'.0., ,hall be allowed time olT ror oflicial Union business withinlhe 

ToWll of Little Compton with pay and withOld requirement to mnke up sai<.l time. 

ARTICLE XI 

SECTION 1 Grievances 

for the purpose of resolving alleged grievance~ ofmcmben< of L(lcaJ 644, arising 

out of the interjlfdation or this contract, the j(lliowing grievilllee procedure j, 

accepted by the Town. 

a) If the Execntive lloar<.! of Local 644 feels that there is justilicntioo in a 

complaint it shall within live (5) Jay, orthe member, knowledge orthe 

occurrence of a grievance by the aggrieved member of the Department, 

appoint a repre,entative to arrange a meeting with the Chid ofl'o lic~, who 

,hall a<.lvi,e the PresiJent orthe Town Counci l orthe nlleged grievance. 

Failure to llle a grievance within five (5) day~ orknowkdge of the alleged 

oecllrrcnce of a grievance shall be considered a waivcr ofa members rights 

to me saiJ grievance. 

b) In the event the grievance cannot be satisfactori ly ,ellle<.l between the 

representali ve or l.ocal 644 and the Town as al"ore~ajd within twenty-five 



• 

(25) days the maller shall be ~ubmitted to arbitration a~ set forth 

hereinafter. 

c) It l~ expressly underst[)()d by the parties hereto thallllember~ of Local 

644 ~halJ have lID right to engage in any work slopp;!ge, ~lOWoJoWIl, or 

strike. Any and all is~l1C~ and grievun~~s shall be resolved by the grievance 

and arbitrntion procedure set forth herein, 

d) It is agrceJ by the parties hereto that in the even! the complaint shall 

involve slISpension or di:;ch'lfge of any poli~~ offker, the procedur~:set 

fOlth in 42-2H.6 of the General Law~ ofRh{)(je Island entitkd "Poli~c 

Officer's Bill ofRigh(s", will apply. 

SECTIUN 2 Arbitration 

a) Within five (5) days from the expiration of the period set forth in 

Sedion 1 (b), the Town and Local 644 shall appoint an arbitnltor to 

represent them amI each shall notily the aU-.er of the name of the person so 

designated by it as its representative. "Jney shall meet and appoint a third 

disinterested person wilhin five (5) days who shall aet as chairman OrU1~ 

Board of Arbitrator:;. In the evcnt that the two (2) arbitrators cannot a!:Ice 

upon a third disintercsted person, they shall request the as~ignment of an 

arbitrator by the American Arbitration Association. 

b) In all cases involving a gricvance which is submitted to the Arbitration 

Board. the individual or individuals having the grievan~e ~han be required 

to atlemi and pre~ent hb grieYan~e. Such individual or individuals shall 

further be entitled to be represented by legal counsel of hi~ 0\\'1 choo~ing. 

c) Any decision handed down by the majority of the Arbitration Board 

shall be final and binding upon thc parties hereto. 

<1) All ~osl and cxpenses of the impartial arbitrator shall be ~hare<1 equaUy 

by (be parlie~ herelo. 

e) Only grievanccs arising out of the provisions of this contract relative to 

the application and interpretation thereof, may be submitted to arbitration. 

i) The arbitrator shaH have no right to add to or subtract from the 

provbion~ ofthi~ agreement. lie shall only con~ider and make binding 
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award with respect to the specific issuc submitted to him in writing by the 

Town and Local 644 and shall have no authority to make an award on any 

other issue not so submitted to him. 1he award shall be based solely upon 

his interpretation ofthe meaning or application of the express terms of this 

Agreement to the facts of tile grievance presented. 

ARTICLE Xl! 

SECTIOI'; I Pension Plan 

(A) All permanent members of Local 644 are included in the Town Pension Plan. 

The police officers covered by this Agreement will have a member on the pension 

committee. 

Effective 711197, benefits provided under tile Liltle Compton Pension Plan will 

permit full-time members of Local 644 to retire after twenty-five (25) years of 

service at one half the member's annualsulary. For each additional year of service 

completed beyond those twenty-five years, the rate of retirement compensation 

will increase by two percent (20/0) for each year, to u mu;>;imum of si;>;ty pem:nt 

(60%) of salary at thirty (30) years. 'Ibis benefit is to be provided With llO 

contribution being required on tbc part oftlJe member. 

(B) Effective July I, 2000, the monthly retireml-nt benefit ofa Participant who has 

retired and is receiving his monthly benefit on July I, 2000 shall be increased 

annually by two Pl-rcent (2%) as of July I of each year to reflect a cost of living 

increase. The monthly retirement benefit of each Participant who retires after July 

1,2000 and is receiving his monthly benefit shall be increased annually by two 

percent (2%) as of each anniversary of the Participant's retirement date, 

commencing with the first anniversary of his retirement date, to reflect a cost of 

living increase. 

(C) Members hired after July I. 2012 will be required to contribute seven (7.00%) 

percent of their annual base salary to the Linle Compton Pension Plan. 

SECTION 2 IIca lth Bencfits 

All permanent members who are full-time employees of the LiUle Compton Police 

Deparunent, will receive fully paid Olue Cross, Olue Shield and Major Medical 
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($1,000,000,00 Limit) benefits (Family Plan or Individual as may be needed) plus 

Ddta Dental ?hm L~vej,; I, II, or IV fur th~ indiviuual or family as may be needeu, 

If' a member chooses not to accept health benefits, the Town agro:cs to pay the 

m<:mber Fifty (50"10) Percent of the cost of llIl individual wverage p1ll1l, payment 

to bc made on June 30, 

TIle Town agrees to assume and pay the full cost of Script Pr~-Paid Pre~cription 

Twenty (20"/,) Percent Co-Pay Rider for !he individual or f<m1ily a~ may be 

neeueu, 

All permanent members who retire from the Police lJcpartmcnt will receivc 

me dical health insurance on the same level rec~iv~d by the olher full-time 

membcrs who are full-time employees of the LillIe Cmnpton Polke lJeprn1ment 

lUltil such time as they secure employment elsewhere with equivalcnlillcdical 

h""lth insunmce or until Uley are eligible for Medicare or other federally 

~ubsidiLed pmgr<m18, If a polire omc~r receive, ~uch in,uf<mce unu<:r a policy 

held by a 'POU8<:, the Town of Lillie Compton ~hall not be required to purch"-';<: 

8aid iJ],unmcc for the retireu police officer, TlIis benefit will not apply to <my 

ofl'icer hired after 711194, 

The Town may 8uh8titule alternative h<:alUl and dental insurance through a 

provider other thrnll3lue CmsS/llluc Shield or Delta Dental provided, however, 

that the benefits and administrative aspects of the alternative plllll are equal or 

substantially heller than U108<: pre8~ntly bcing provided, urn! uller di,cus8ion with 

Local 644, wlIieh approval shall not he unreasonahly withheld, 

Commencing July I, 2012, members in <m Individual healthcare plan will begin 

paying a cost share that is forty (40%) percent less than the Family plan cost share, 

a, foIlow~: S2,SOO.00 per year (F u.mily Pl<m) 1 S 1 ,680.00 po:r year (Judi vidual 

Plan), to be dcducl<:d in <;qual in81allm<:nl, from each paychU:K, 

Corrunencing July L lOiJ, members will pay a hcalthcure cost ~hme 01' $3,100.00 

pcr yem (F u.mily Plan) 1 $1,860.00 Onuividual Plan), to be ueducled in equal 

instullm<:n18 Jium each paych~ck. 

Comm<:ncing 1111y I, 2014. members will pay a healthcme cost share 01" $3,400.00 

per yem (Family Plan) 1 $2,040.00 (lndiviuual Plun), to bc deducl~d in equal 

installments IrOlll euch paycht:Ck. 
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SECTION 2A Military Leave 

-11,e Town will continue to provide health coverage for emplo} ces called to active 

dUly_ 

SECTION 3 Sholgun. 

The Town agrees to have a shotgun available for emergencies. Said shotgun is to 

be located in the station and be taken out only upon authorization ofthc Chief; or 

ifhe is not immediately available, by the Otlicer in Charge. 

SECTION 4 Spedal Derail. 

a) All members of Local 644 are to be paid at the rate of time and one half 

(I 112) per hour, of Lieutenants pay, when working on any private/special 

detail, including highway construction, paid for by the person or contractor 

being served. 

b) In any case where any police officer covered by this Agreement is 

assigned to a detail for the Town of Little Com pIOn, said police officer 

shan he p~id at the rate of time and one half (I 112) the officer's regular 

hourly nile orpay_ 

c} All said details will have a four (4) hour minimum. However. any detail 

which is posted prior to seventy-two (n) hours ofthe time of such detail 

will not be considered call back with the four (4) hour minimum and the 

officer will be paid for the actual time worked at the rate of time and one 

half (I 112) of the officer's hourly rate of pay. 

SECTION 5 BreathalYler Recertification 

All certified breathalyzer operators who are required to report for the purpose of 

recertification during their off-duty hours shall be compensated at the rate of time 

and one half (\ 112) their normal hourly rate of pay with a two (2) hour minimum. 
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SECTION 6 Exist ing Bencli ts 

All existing benefits, pracli~es and policie~ not covered by thi~ Agreement shall 

continue in effect \U\less changed by muluul agreemenl between the Town of 

Little Compton and Local 644. 

SELTION 7 In Scrv i~c Tra ining 

a) Whenever tmining cour:;e~ or other schooling arc available, and offeroo 

10 members of the Deparlmenl, the police oni~er chosen by lhe Chief of 

Police 10 attend such course or schooling shall be selcctoo on the bMis of 

aptitude and intercst in said ~oun;e~ or schooling 10 insure the greatest 

potcntiul beneJit to the Dcpartment and the Town. A w!ltten notice of all 

available tmining courses or s<:hooling shall be IXlsted in the polke station 

in order 10 give each oflicer the opportunity to sign up lor altcmlanee and 

be given consideration as a canilidate for said training courses or 

IjChooling. In the event a police officer is sclected to attenU a COlU"SC of 

inslrU(:tion provided lO the Department by an agency such M the Federal 

Bureau oflnvesligation or the Univer~ity of Rhode Island, bUl not limitcd 

Ihcreto, the polke ollicer ugree~ to accept his regular weekly wage as 

compensation even though the schooling which will be attended may 

require that he deviate from the nonna! threcillnce work schcdule agreed 

to herein as sct forth in Article VI, Seclion 1. 

b) Furthcr, it is agreed timt the Chief of Police will not assign any member 

of the Department 10 attend schooling or courses of instruction which will 

be for periods of at least Oll(l wcck (40 hours) without providing the usual 

two days olTprior to leaving for the s<:hool and allowing for Ihe same two 

days Icavc beforc requiring said member to return to duty upon completion 

of the schooling. 

~) It shall be mandatory for members covered by 1his Agreement to train 

and qualify in the use offireanns at least on~e a ycar. Said training and 

qualilicalion shall be done when posted by !he Chief and all rel,'lIlar 

members of the department who arc required to qualify during their off­

duty hours shaH be paid at tile rate of time and one half(J 1/2) for a 

minimum of two (2) hours. 



SECTION 8 Spedal Officers 

It is agreed th~t when it becomes necessary for the efficient conduct of the 

business of the Town, the Chier of Police m~y diroct or ~uthorize supplementing 

the patrols by assigning a Special Police Oll'icer of the Town of Little Compton to 

patrol with the pennanent member assigned to patrol duty. The assignment of 

such Special Police Officers shall not be considered a violation of any of the 

seniority provisions herein contained provided the assignment is restricted to 

supplementing the p~tml functions or permanent members in their patrol cruisers 

and nOi substilliting permanent patrol runctions by placing the Special Police 

Officer in an additional patml cruiser. 

ARTICLE Xlll 

SECfION I Severability of I'rovisions 

If any provisions of this Agreement or application thereof to any person or 

circumstances is held uncon.<,1itutional or otherwise invalid, the remaining 

provisions of this Agreement and the application of such provisions to other 

persons or circumstances other than those to which held invalid, shall not be 

affected thereby. 

ARTICLE XIV 

SECTION 1 Duration of this Agl"l'emcnt 

All provisions of this Agreement shall go into effect on July I, 2012 and extend to 

June 30, 2015, and thereafter remain in effect from year to year unless either party 

hereto at least one hundred twenty (120) days prior to the last day in which money 

can be appropriated by said Town gives written notice to the other party of its 

intention to terminate or amend this Agreement. 

24 



IN WITNESS WHEREOF, the said Town of Little Compton has CIiUSed this 

instrument to be executed ""d its corporate seal a!lixed by the Town Council 

President thereunto duly authorized by the Town Council of the Town of Little 

Compton as of the day 3lld year first above written, and the said Local 644 

LB.P.O. has caused this instrument 10 be signed by its National Representative 

and Local Union Steward thcrclUlto duly authorized as of the day lind year first 

above written. 

LB.P.O .. Local 644 

~,B 
onal Representauve 

~I 
iU~ Approved as to fonn 

TO\'\11 Solicitor 

TOWN OF UTILE COMPTON 

Council President 
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